BLOUBERG LOCAL MUNICIPALITY

Blouberg Local Municipality hereby invites suitably qualified
persons to apply for the following vacant positions:

DIRECTOR: TECHNICAL SERVICES

Directorate: Office of the Municipal Manager
Type: Permanent post

Remuneration: Totdl remumesation package will be in leems of
Govarnmen] Nolice Mo 2760 dated 18 Nowember 2022 (Minimem: RESS,
002, Midpoint: RSES, 171, Maxi mum: K1, D05, 832) per annum plus 4%
ramale alewance

The successiul incombeni will be an & pesmansesd basls amd will be
raquined to sign an employmrent contracl 3 parlormance agresmant and
complele e disdosee of financial inlerest lorm. Will also b8 reguines
o undengs 3 compelency ssesamanl scresning and secusily valling
He/zhe will be stalaned 31 Blaubaig Local Municipgality's head affice in
T e

i rul o requ dremen ba: Bachelon of Stience Degree in Gl Enginaerings
BTach: Cavll Enginessing, agquivabint wilh See (5) yaars ralivan! epaniend &
2 middie managem el 0f 33 program maprojec] mangger: and 1-4 years
musl b al prolessional/management keval enginsening maEnagemEl
expesience. The applicant must be compuber literale and hawe a valid
deiver's Boenss and hit/her own rosd-vworthy vahide. The incur bent mus!
bee o person of hones by and imegrity Cariicale of compatancy as requined
in tarms of T General Machinsy Rogulsfon:, 1988 o regisialion with
a recognised (dlianl engineering prolessional body and Cerlificate in
Municipal Finance Programmie will 10rve 23 an added advantage

Competencies: as per the Governmant gazetls Nec37245 of 17 January
A4 Cood knowledge and enderstamding of rebevant paolicy and
iegisiation good knowiedge and undorstanding af insilullonal powernant &
systemi and perloimance mamagemen] musl be able %o leemulale
engineening master planning project management and impler antasion
ol o vl Moo weiche driver s Boense

Tasks and respons bililies: Owerall managamant of Techmical Services
Cepartrreisd, i plament the Istegraled Dewslopment Plan JIDF a2 well a2
shiatogic godls lor The Technical Servics Department privide suppor! and
advice 1o e Municgal Manage and Coundll an mraflers delegatad 1o the
department, implermnt the Service Delivery and Eudget Impler antakion
Plan (SDEP)

Key Performance Areas Owerall management of Technical Services
Department: implerent the ndegrated Development Plan 0F) as
well 35 sieategic goals for e Technical Services Deparimesl provide
supporl and adwvice o The municipal managei and councll on mafisss
tedegated t0 the departmant Inplement Be Service Dalivary and Budge!
implomantalion Flan (SDEFT develop and implemanl key shategic/
busingss plans incdluding propac! management roads and siorm wale
valer and sanilaton, decincal services and ofher dulies In accosdance
vith local govermmen! legistaion and Weasury reguialions perionm
dutia: and funclions deladaied o the seed manager Technical Serices
by the Sccounting Officer/ Municipal Manager; wanage departmental
bud(el, heman resowrced and ethcien] provision of municipall sevices
a5 nblish operate and mainian suppor] stra bures | processes and gysher
disecl and contral key deliverables and ouicomes for The Separiment
i wilh intermal and external s akehobders. taclitale particpation and
imvalvement; Ensure kegislative regqulatory policy and operating slandard
compliance.

DIRECTOR: COMMUNITY

SERVICGES

Directorate: 0ffice of the Municipal Manager
Type: Permanent post

Remuneration: Told remuneralion package wll De in ems of
Gavarnment Notice Bo 2760 dated 18 Nowember 2073 (Minimem: RESS,
D02, Midpoint: RSES, 171, Maxi mum: K1, 005, 837) per annem plus 4%
ramate aliowanoe

The successiul incumban] will be on & peemanen! basks and will be
required 10 Sgn an employm ent conlrach a perlormance agreer enl and
complete e discosire of financial imeses! form. Wil also be requined
la undarga 2 compelency assessmanl scresning and secusity willing
He/she will b staloned al Blaubaig Local Municipality's head affice in
Sefata v

Requirements: Bachelar Dagres in Socid SCncesPublic Admanstralions
Lawy, of eguivalen] and Cerfifcabe in Musicipal Fsancial Massgem el
{5A0A Qualification ID No. 48965) as well 2 Registration with Me South
Abica Cooncll lor Social Service Prolessionals SACSSF) o simile
recognized reevant professional body will serve 2 an added advantage.
Thit incumben mus! kave minemum of 5 years work-relaled Experiente
o midde manageman] level have proven succsishl imiBlutional
bansiormation within public or privale secior A valld molor wvehicke
deiver's liense,

Compolencies a5 per the Goweamen] garetle Na 37245 of 17 January
M14: Strategic direclion and lsadership peogle managesant: program
and peopect management. financial managemant; change managemant.
Governance |epdership, maal compelencd; plansing and oeganizing:
analysis and innovabon; knowledge and inlormabon management
commuricalion; resalts and guality locus.

Enowiodge: (ood mdwledpe and understanding of raléevan! palicies
and legidiafions; Good knowlsdge and enderstanding of ndlutional
Govornance syskems and perkemance manageTent; understanding of
coundil opsraliond and delegation of powsrs a2 wall 33 Heallh service
management cemelery management Fublic salely and parks and
reciealion management siralegc adeshio and masagemest Shategic
fmancid managemrent (psralonal fnsncial managamanl Edensive
dwdedge of local povernm an Egizlaon and a thorough understanding
of local gowermment fystems

Key Perlormance Areas: Overall mansgemant of ¢ommunity senices
departmant, implement the Inegratad Devefogment PanfiDF) as wall as
stralegic goalt for The communily senices deparimenl, provide Supporl
and adwice %0 the municipal manager and councll on matiers delegated
o the depariment implement the sendce dehvery implarantaition
plan{SDEFT develop and impler ent key strategic/besiness phan mduding
vasle dapomal and management plan, Human resources and ol
resourc &t in accordanca wilh kacal governman] lagesiation and ireasury
regulations: Manage aflicien] prosision on monicand Senvices esiablizh
JApenie and maintan fuppon shuclunes proCassel and Syshems; dinect
andl comirol ey deliverables and oulcomes i (he department; Lis<a with
indernal and axternal stakahol ders (ta ilitale paricipaion and rmealsement
Enzure begiskalive -regulatory policy and operaling standard compliance

1X Environmental Officer

Post levek T11
Basic salary: R 323 706.88

(ualifications and Requirements: & Nabonal Dipoma in Erdeonem antal
HealliEmdranmental Sciance and 2-3 years relavanl axpiriancs.

EPA's: Visiling specilic premisss and obssving and recgrding oulcomes
of the production, dsnibulion and consemplion aeas and e sieage
handling asd processing sequenta. Assessng and analyzing e adequacy
of shrocheal desgn 0 o commadiie spedifld businedy operalang wilh

due conzideralion givem % venilaBon Eghling emission and weasia
acieac bon sysiew s Allending o complsints relaled to heall and Sty
ntsandad (cvergoam vepetatian, illegal dumping &k

4X Traffic Officers (Tolwe)

Post Level T9
Basic Salary: R 249 510.79

Dualiications Deloma in Mabonal Taflic Massgemanl Vahd drivess
Bcenses plus 2-yeae rolevant expofience. Mo criminal recond

KPAs: Gendral entorcamant of rathe kaws as well 35 mumoipal by-lawes

1X Superintendent Traffic

(Tolwe)

Post level T13
Basic Salary: R408 B7T2.73

Quaiifications and Reguirement Tafic OMicess Diploma, Code C1
Drivers Liconse Compuler Lileracy. 2-1 Wars celan! experisnce.

KPl'e in-depth application of The procedures, laws and bry-laws
apphcable 1o the luncBomality Co-ordinates and monflors sequences
associated wilh e implementation of statulary Trafic Laws and Ey-
Laws relaled io Public Salsty Paricipaling and direciing invesligason
shguances encompassing wisiling lcallons and communicaling with
offenders, sxeculing amesk and’ o remowing evidence 0 support
prosecuban. Allending o The documentaton and molbiflcalsn procedures
axacaling warrants of arests

1X Contravention Officer

Post level: T10
Basic salary: R 284 608.14

Qualificalions and Reguirements: MNational Diplowa in  Law
onfecemanl’Security Managemenl! Policing asd any ofher relaled
qualificalions, Compuber Lileracy, Vald Driver's License and ? yaars’
ralevan] expanenia.

KPA'E inspechon of hawkers by chacking the sslevan! pemitd, Allend
o al municipdl bydaw compliints Esuing ol nofice b all bydsw
comfravantions Emculion of summons in relalion 0 confravention of
mmumidigal by-laws. Atlend o all land imvasian oo plaing, Prowide avidenca
during criminal, chil and inlesnal proceadings.

DIRECTOR CORPORATE SERVIGES

Directorate: Office of the Munibcipal Mansger
Type: Permanent post

Aemumeration: Tolal remuneralion package will ba i loems af
Gowesnmén Nofice Mo. 2760 dated 18 Mevember 2022 [Minimum: RE5E.
002, Midpoint: R9E5, 171, Masimum: &1, 005, 532) par anoem plus 4%
raemote dllowance

The succesthll incumben! will beé on a pesranen] bases and will be
required 1o sign an amployrenl contract, 3 perlormance agredmant and
Com plete he dischasura of Snancial inferes! form. Will alsa be reguired
1o undérgo a compelency assessmen], sCreening and secusity weling.
Ha/sha will be stalioned of Bloubery Local Mumicipality's head office in
Sarmmabansana

Requrement Bachelrs Degres in Social  Soences/Pubiic,
AderimistrationLra o Eguivalen] and Cerlificale in Mumicipal Financial
banagement (SA0A Oualiication 1D No 48965 a5 well a2 Ragistralion
with Be South Alican Cowncl Tor Social Service Professionals [SACSSP)
or similar recogeinad relivanl prolessional Dody will Senve 34 an added
advaniags, Thé incwmben! must hawe a minimum of 5 peaes work
related exparience al midde management leval have proven Succkssil
inglilulonal ransiormalion within public or privade sector & valid =olos
vohicle deiver's Boonse, Competencies: a3 per Be [ovemman! gansiie
NEIT245 of 17 Jamuary 2014, Shalegic divection amd leadership:
people management change management Cowernance Leadershin.
mord compelence;, planming and organizing, analysis and inndvalions;
knowledge and informabion managemen! commenicaiion results and
quality focus.

Knewiadge: Good kndwledge and enderstandng of relevanl polcy
and legislation; Good momledge and undersianding of instilubonal
govermancd Syskems and perlormance managesent Good nowdedpe of
Corparle suppor! senvices: including- Human capital managemant, legal
Sarvices; Facillitee: managem ent. Imfor alion com municatian technalogy;
and cmmcil Suppoet Good imowledge of supply chain Management
rogulaions amd Ta Preferential Procumemen] Policy Framewsork Act
2000 (Act Ma. 5 of 2000); Good piwemance, Labau Relalens AcL and
other Eahour-reixed prescipls; Legal Sackgrounds and haman capital
management and knowledge of coordination and owersighl of ail
spacalired suppar! lunclions.

Key Perlormance Areas overall managemes] of Corporale Seraces
Deparimani; imphemant e infegrated Develope ant Plan §0P) a3 well |
Shrategic goals for the Corporate Saraces Departr et provide suppart and
adwice o he municipal maager and coundl of matiers selegaiad 1o P
deparimant; | plement The Sarvice Delivary and Eudpo! Inplementaiion
Man{EDBIP); dewslop and implemenl key strabogic/basingss plan
includng [T managemant plan. Human resounces and othés resources in
accordancd wilh local gowernemand legisialion and teasury regulations;
Manage efficien] provision of municipal serices etablish operate and
maintan suppor! stuclunes processes and systems; direct and control
key defverable: and oulcomes lor e depariTent; lakse wilh intemal
and external stacenolders. taciitate parbcipation and invalvemen!. Ensare
lagisiaive, ragulatory policy and operaling standand ¢ omphance.

1X Manager: Human

Resources Manager

Post levek: T17
Basic salary: R 643 737.92

Minimem Qualfications and Requerements: Selevan! quslificaton in
Human Refouwrce Management/Human Resowce Davelopranl/Labou
Relations (NOF level 6-7). Pl 5 Years' dipatience in Human Resoustes
Maragemen!. Regsralion wih a rélevan] rofessanal body

KPAE Dwarall managament of the Human Resourcs and Legal Seraiis
Division comprissd of the HAM and prowisiosing, HROD, EE, COIDA
Empioyes Wellness, Payroll OBS, PMS Organimtional Design & Labow
Rl atiess fachont ImpleTaatation ad dgnmes of policees, phoc edures
systems and combols guding criicl human resOuRCEs inlerventions
Ewalluating cunenl human resounce praclices and policke: agains| marke
trends and statulbory legishaiion. Magoing oul carrest and Sulure Human
Resources requirements taking info ¢orsidaralion operaiional neods. 3l
scarcly and reténtion ¢ apability as inBuential ackes,

Key competencies: Sound knowdedot of Human Resource Procedures
and Policios. Fally conversant with ol Labow Legisialen and Local
Govarnman| Baganing Cosndll Collective Agreements. Cood plamming
and erganizing siills. AftesSon 10 detal Good Human Resousce Sysiem
sills. Repor! weiling and presentation saills, Good negotiating dkills

1X Transport Officer

Post level T10
Basic salary: R 284 608.14

Qualificalion: Matiosd Diploma in Transpartiion. Flesl Management
Code C1 Deiwar's License, Computer Liesacy. 1-2 WVearz selewant
ETHINCE in FansporiBes] manageman]

and regislers. Aocale bigs |0 drvers/'mestengers and monile hat the
ridenian | brip ihori zafion ane granied. Dispesing of muomtipsl vahaches in
accordanc e with th Flee! manapeT eal policy Preparing monthly reposis

5 X General Workers

Post level TS
Basic salary: R143 851.43

1 X Mayoral Driver

Fixed comtract linked to term of office of the current mayor
Post level T7
Basic salary: R190 156.88

Oualifications: Crade 12 Pus Vald code C1 Deivers Deivars Boensa,
Public drivers panmil 1-3 years dewing expessnda, No criminal netord,

KPRs: Tramsport the Maye W0 knctions and meslings with Mayor's
vehicles 1o ensund thal Mayor reaches e wnoes ke méelings and

:
§
:
%
a

1X Records Clerk

Post level T7
Basic salary: R190 156.88

KPA's: Perlorm Record manapemen! dules, Fling o docements

Gaplaring of records and applicalans, racahing and capluring of data,
drafling of lEfers and memas.

ECONOMIC DEVELOPMENT AND PLANNING

DIRECTOR ED & PLANNING

Directorate: (Hfice of the Munmicipal Manager
Type: Permanent post

Remuneraion: Totd remuneralion package will be in terms of
Government Notice No 2760 dated 18 November 2022 Minimus : R859.
002 Miipoint R9E5, 171, Masimum: R1, 005, 932) per anaum plas 4%
reF ol Allowarice

The successhal incumbend will Be on a pemanen! Basis and will be

Competoncies: e incumbest must have the lollowing cone
compatoncies B4 pot governmeni gazetis NocdT245 of 17 Jomusry

KPA's: Processing kand use apolications and sile plans for compliance
wih Musicipal Regulaions and Stalulory Compliance. Preparing’
pproing proposall encompassng dravangs, designs surveys and cosl
erimales and using compule dealfling programs 1o caplune inkermation
Prowiding advice M devalopers. enginesrs, Surveyors and consultants
lor wse in projact design of improvements. Coordingling the resaarch
of ownership om wacani land. Prepasng Planning reparts inchuding
i Qem s Sions and supporisg data for agpe ol and Sulberisson 1o the
Manager inhastructore (Bullling Howsng and Emdronment). Providing
infarmabon o propaty ownar: jeal estale dewalopers and ol ralated
partie: periaining B knd uze applications, ordinances, regulafons and
relabod planning issues,

1X IDP Officer

Post level T11
Basic Salary: R 323 706.88

Dualificaions and Requirement MaSonal Delema B Public
Administraion/Public Management! Locdl covernmenance. Vald coda B
Drivar's License and 2 yaars’ relewan| expesience

EPA's: Inlesprating the Mumicipality's service delivery objecives and
requireTenis fhipuaded direcing the planning. drafing, »dop@ng and
peviiw phasas, Imlerpraling with e lacal communily Slruclures and
saffing wp consultalve peacesses to foshe wnderstanding of lacal level
dinrelopment nieds and DrioWEes and. danfy the organization rale and
process. Examiming e applicability of ha Local plasning pocess
e agresd framawork for Inkegrated Dewdopment Manning in Be area
Assessing and idenlilying tources of kanding 1 Supporl programme/

%

1X Stores Officer

Post level: T11
Basic salary: R 323 706.88

Oualificalions and Requiroments: Mabonal Diploma in Accounling'
Azsels, Shwes and kwvenlory Caerlilicate Compules Literacy, Coda £

drivar: Ioense

KPA's: Coordinabes tasks/ achilies misocialed wilh the movemen! of
malenials’ ilms ¥ bom ihe ke, Monitoring inboend physcal itoms'
produc i and ¢onfieming 2 knowledging detsils radarded on ransactional
documsntalion cormespond wilh roceiphl Parlicipalng in slock laking
procEsses in canjuncion wilh Te Rinancal Audil Tesm, making aailable
inlarmabien, schadules and! of dentiling tlock poslions, prodectd and
ifoms lor counling and verilic alion,

1 X Chief Risk Officer

Post level T16
Basic Salary: R 580 426.83

Dualificat ens and Requirements Relevant qualifcalion (NOF Level §-7)
in BudiingAisk ManagemantAccountingSusiness Managerent MFWP
Cartificate. Regiziralkon wilh a prolessionall body, Compubar |Reracy, Code
G Dirives"s iCanse, 5 years ralevant anperience.

KPA's: Manage e by paiemanced aeas and rosoll indicalons
aontialed wilth the Rizk Mansgemani kanclionality by implemanting
fisk manapiman] policies and procedures. Venilying Tl Councl Assets
e secwred, insured and raconciled with finsd sssely register againg!
inSUrance repans in arder 10 minimi 2 assaciated nsic.

Post level T10
Basic Salary: R 284 608.14

Oualificabons and Requiroment: National Diploma in Acdling/Fis
Managamentidcs ounbag/Business Manageman! MEMP CearWicata will
bt an afded advantage Compaler lberacy Code CT Deivar's Boemsa, 1-2

years el axpesenca.

NPA's: Mainfaining and implemanting nisk managemen! proCEssEs
Feough The fisk managament palicy, Iramiwark, palcy slatememis, fisk
plan and sk policy which includes credil rigk, operalional risk, Densury
sk, fimancial risk. Faclitaling risk idealification and assesaments la
dinvelap 3nd ensuré B implemaniation of risk Tanagemenl processhs
mecuigh idenlifying best prachoe lechnology fe0ehing updates and dvics
kom axperts) professanals and owiicomeng secunty problems

1 : FMS ["ﬂI:EI' {individual Performance)

Post level T11
Basic Salary: R 323 706.88

Dualifical ons and Reguirement: Mabonal Diploma i Homas Resource
Management! Public Managemenllocal Governance 2 years nelewant
apaiance, Code C1 drivers license

KPA's: Faclitaing e dewelopmest of incividual scosecands
incor porating idantified areas of mmprovement in scorecards, coedinaling
maxithly. quarierdy and ancual perlormiance reponte and evalualing and
banchmarking oulputs and providing Teedsack

ME: Blouberg Mun cpality is an equa opportunity and 2t rmative
aclion employer Commitied to the implementation of Emgploymest
Equity Acl and ofber Labour Laws,

Closing Date: 26 Agril 2023
Email or Faxed apphcations will nol be ¢omsidared.

MB. Al applicants should lisl namos, cocupants and contact details of
o least Bwee non-relathve indiiduals who may athest 10 thai abilites
ShorBished applicants may bé scisaned lor crimind reconds. qualification
wilicalion and jor amy pending Criminal cises.

Council resarves the nghl nol o make any appantment and ransie
amployse: bohwsen it hesd office al Senvabarsana and Saballile
Offices jowrranlly of Aldays, Eldorado, Tolwe, Ravweshi, Langhiagie and
Sermwrabarvana) feom Gma 1o me dus 1o operalional reasans

For all Director pesifions, applicalions mus! be accompaned by the
municips fy's official Application lorm oblainable from Blouberg
Municipal ity webs bz and al the municspal rocepison

For all other positon: excepl Dirbclors, (nlerested persons must
lorward Tl applicalion leflers accompanied by o delailed CV jo The
Human Resource Manager, please nole hal ceriied copies and 1D
ol gquakistalions will be reguined from The shorfitled candidales only
Blouberg Municipakty PO Bex 1583 Senwabarwana 0790 Enquiriex:
M=, Matome Malete om 015 585 7100,

Should you nol hear irom oS within six weoks ol the cesing date
kindly accepl Ihal your application has been unsuccoossiyl

RAMOTHWALA R J
MUNICIPAL MANAGER
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