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e numdpaluty has in the past adopted a bereavement policy meant to cushion, the councilors and
inyaes in the event of main members or close of keen passing on. The policy has attracted Sl
i néed to be a dressed by a review process.

: 1sdussion : ' S . S0
Tb»_ potu,y as it stands now operales loosely and is open for abuse. o
i‘vﬁ local labor forum has co i sidered the policy and recommended that the benefimanes be enhsted ani o '
s provided for specific categones : . _ ! . i O
Ykegal implication % ' : [ P ' . -
The: pohcy amendments do ngt in any way have legal lmpllcatlons for the municipality.
“ - f""
inancial implication Y
Rﬁcommendatlon C ':
|l‘b poiicy is recommended fo the EXCO for TEViEW, '
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1r\toyﬂes The policy was founded on voluntary basis and th% employees have lo contnbute thp
widolences in the event of a death covered by the oohcy Over fime the po]rcy attracted risks, thatnf‘" B
4 : mitigated by policy amendments. s 1 I S g
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_ : I mpmhrrs are to enltst theur benefmarles anet payrnenta for condolences should only he lnfﬂﬂ:n'z' B
T RS v et :»;: . TN
; || thase who will submit their beneficiary list and in'the precess benefit from the policy will not be
“ed lo deregister from the policy unless they pay back the proceeds arising the Bereavement poli
J : -
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“‘“_: ras¢ a dispute over the application é_nd interpretation of this policy is to a
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fise the Municipal manager -,
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