' munrcrpalrty hes a car allowance scheme ag a working tool and is due forteview. The rtem rs
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*rnledfar?herevrewofthe polrcy - VR C e

NISCUSSION -, : - _
e rriunicipality. has provrded empioyees W|th a cer eliowance asa worklrng ee] The SARS gurd elrh- i
been referred {o seek clarity in the quest to: |nterpret the-current provision of the car ellowanc-f '

< S SARS guidslines states that car or travel al[owance is not meant for ’trevel between a plaee of RV

rence and the workplace, - .. i 2 o o
= rar allowance should only apply to peop!e who travel on work relateE!d trrps and who cannot be prr.\ 5 R Lo
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th fneans for such travel. ?* _ -
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LEGAL IMPLICATION AT N B |
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i “FINANCIAL IMPLICATIONS S Z .. LT e Ll
- The vole for car allowance wil be impacted upon but because there i no. drastrc changes on the pollr -
25 not expecting any shake up.. - . LT
‘{re new budgel cycle if new beneficiaries are 1o be provrded with this, workrng tool R S .
r.COMMENDATION ; R s i L
prrlrry be revrewed as per the etteehed preposa .
the attached policy i . .
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" ALLOWANCE. - I

08 IECT!VES . : )
The pol:cy is intended to guide the municipality on ho\l\/ to provide the car allowance as g woki,

= fook Further 1o aligh the mumclpal car allowance scheme to the SARS gundellnes To also rew B
-7 the emstlng polloy : © 3
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25COPE OF APPLlCATlON
. = The Pollcy will apply to all employees on certaln levels who further have to travel on work bn-u,
23 “ through own vehloles '~ T v - e
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POLICY PROVISIONS

3",:

i - I\/lumclpal,amanager At 2.08% of the salery - R1=3“ 750 OO PRIV S
+  Directors at 2.93% of the salary . + R14, 237.00 B

.- The maniagers at 2.93 % of the salary - R10, 592.31
.- The accountants’ at 3. 40,;.10.,0f the salary R9, 179.80" , _ .
The officersat 3.40 % of the' salary . v RO, T80 0 i e
. The Teohnimans at 3.40 % of the salary iy .R9 179.80
" The superwsors at 4, 15 % of thé“"s”alary " R7,767. s70
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